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Thank you for providing the opportunity to outline the views of the
Coalition regarding transparency of government. On behalf of
Coalition Members of Parliament and candidates, I have provided
our response to your recent survey.

I believe the choice at the coming election will be the starkest for a
generation and you can be assured our policies reflect both the
plans and experiences of the Government, in contrast to the risk
posed by a Labor Party with 70 percent of its front bench drawn
from trade unions.

In particular, we will be asking Australians to consider which
party can best grow our economy further, creating employment
and prosperity for Australians and the means by which

‘government can invest further in areas such as health, education,
the environment and assisting the disadvantaged.

" The Coalition’s early announcement of a bold, wide-ranging plan
to significantly reduce taxes for all individual taxpayers is an
example of what is possible through disciplined economic
management over many years.
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Throughout the election campaign we will be progressively
announcing further policies outlining our vision for Australia’s
future.

Once announced, these policies will be available at
www.liberal.org.au and www.nationals.org.au.

Once again, thank you for helping us to communicate the
Coalition’s plans for Australia to your members.

Yours sincerely

Brian Loughnane
Federal Campaign Dir r



ANSWERS TO WHISTLEBLOWERS AUSTRALIA

Introduction of a Public Disclosures Act at the national
level. Australia has no legislation, unlike the US and the
UK, that encourages national Public Servants to come
forward and be protected while providing evidence of
wrongdoing within agencies.

Under the Public Service Act, members of the public service
who report breaches of their Code of Conduct are protected
from victimisation and discrimination.

Most whistleblowing reports can be made and investigated
within the relevant person’s agency, although it is important
to note that whistleblowers who are not satisfied with the
outcome of an internal investigation are entitled to refer the
matter to the Public Service Commissioner or to the Merit
Protection Commissioner.

Everyone — whether a public servant or not — is entitled to
make complaints (including anonymous complaints) to the
Commonwealth Ombudsman. The Ombudsman may make
public statements about findings in investigations.

The Workplace Relations Act and the Occupational Health
and Safety Act provide protections as well. Employees
cannot be dismissed for making complaints about illegal
behaviour or about health, safety or welfare matters.

A major national study undertaken study by Griffith
University in Queensland has discovered that Public Service
whistle blowing is a far bigger phenomenon that initially
thought. The university has discovered that tens of
thousands of Public Service employees have admitted
reporting wrongdoing in their ranks, although not all have
gone to the media or law-enforcement authorities. The
Leader of the university project, Dr A J Brown of the Griffith
Law School estimated that up to 100,000 public officials per
year could be ‘blowing the whistle’ across Australia, a figure
far higher than previously believed.









